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AGENDA
FINANCE AND ADMINISTRATION COMMITTEE
Monday, June 22, 2015
5:00 PM *Special Time
Public Safety Building
) Roll Call

(Mike Bennett, Chairman, Jerry Albrecht, Vice-Chair, Gene McCoskey, Herb Roach, Bob Kueker, Matt Smallheer)

I} Approval of Minutes from Previous Meeting April 27, 2015

Note: All recently approved committee minutes posted on official City website: hitp://www.ofallon.org

1) Items Requiring Council Action

A. Ordinance Creating and Establishing a Fire Fighter's Pension Fund and Creating a Board of
Trustees of the Fire Fighter's Pension Fund

IV) Other Business:
A. Prevailing Wage Act/Resolution
B. Authorized Agent for IMRF
C. Video Gaming Update
D. Paperless Agenda Questions -Go Live Date 7/6/15
V) Informational Purposes Only- No Action/Discussion Required
A. Treasurer's Report as of 5/31/15
V1) Adjournment
NEXT MEETING: July 27, 2015

General Citizen Comments: The City of O'Fallon welcomes comments from our citizens. The Illinois
Open Meetings Act provides an opportunity for citizens to speak at all committee and Board

meetings. However, 5 ILCS 120/1 mandates that NO action shall be taken on matters not listed on the
agenda. Please submit your name to the chairman and limit your comments so that anyone present has
the opportunity to speak.

Finance and Administration Department
255 South Lincoln Avenue O'Fallon, IL 62269 ¢ P: 618.624.4500 x 9-1110 ¢ F:618.624.4508



CITY OF O’FALLON, ILLINOIS
ORDINANCE NO.

AN ORDINANCE OF THE CITY

OF O’FALLON, CREATING AND
ESTABLISHING A FIRE FIGHTER’S
PENSION FUND AND CREATING A
BOARD OF TRUSTEES OF THE
FIRE FIGHTER’S PENSION FUND

WHEREAS, the City currently does not maintain a fire fighter’s pension fund pursuant
to the Illinois Pension Code, Chapter 40 ILCS 5/4 - 101 et.al. ; and

WHEREAS, the City currently employs a full time fire chief who qualifies as a
participant for a fire fighter’s pension; and

WHEREAS, the City needs to establish a fire fighter’s pension fund for its current fire
fighter employee and future fire fighter employees.

NOW, THEREFORE, BE IT ORDAINED BY THE MAYOR AND CITY COUNCIL
OF THE CITY OF O’FALLON, ST. CLAIR COUNTY, ILLINOIS AS FOLLOWS:

Section 1. The forgoing recitals are incorporated herein as findings of the City
Council.
Section 2. There is hereby created and established a fire fighter’s pension fund in and

for the City of O’Fallon, St. Clair County, Illinois in accordance with 40 ILCS 5/4-101 et. al.

Section 3. For the purpose of this Ordinance, the term “fire fighters” is defined as full
time fire fighters or full time fire fighters entitled to participate in the benefits of said pension
fund as provided by Article 4 of the Illinois Pension Code.

Section 4. For the purpose of this Ordinance, the term Board or Board of Trustees is
defined as the Illinois Board of Trustees of said pension fund.

Section 5. The rights, powers, duties and functions of said Board of Trustees and the
members thereof, as such, and the rights and benefits of the various beneficiaries of the pension
fund shall be and hereby declared to be in accordance with the law and particularly of Article 4
of the Illinois Pension Code and all amendments thereof.

Section 6. The Board of Trustees shall be appointed and elected as therein provided
and shall exercise such powers and perform such duties that shall be required of them by law. All
monies and securities belonging to said fund shall be held by City Treasure, subject to the order
of the Board of Trustees of the pension fund and an annual list of beneficiaries or reports of
funds shall be made as required by law. Members of the Board of Trustees of the pension fund
shall serve without compensation.



Upon its passage and approval, this Ordinance shall be in full force and effect ten (10) days after
its publication in pamphlet form as required by law.

ATTEST:

(seal)

Passed by the City Council this

Philip A. Goodwin, City Clerk

day of

hhkkkbhhkdhhdbhbhbhdbdbdbhdbbhdhtd

2015.

Approved by the Mayor this _ day

of

2015.

Gary L. Graham, Mayor

ROLL McCoskey Meile Kueker | Albrecht Mouser Hagarty Drolet SUB

CALL: TOTALS

Aye

Nay

Absent

ROLL Roach Bennett Cardona Smallheer Holden Cozad Gerrish SUB SUM OF
CALL: TOTALS | TOTALS
Aye

Nay

Absent




CITY OF O’FALLON, ILLINOIS
RESOLUTION 2015 - 29

A RESOLUTION ASCERTAINING THE PREVAILING RATE OF WAGES FOR
LABORERS, WORKMEN, AND MECHANICS EMPLOYED BY CONTRACTORS OR
SUBCONTRACTORS IN THE PERFORMANCE OF PUBLIC WORKS CONTRACTS FROM
JUNE 1, 2015 TO MAY 31, 2016

WHEREAS, the State of Illinois has enacted “An act regulating wages of laborers,
mechanics, and other workers employed in any public works by the state, county, city or any
public body or any political subdivision or by anyone under contract for public works”, approved
June 26, 1941, as amended, being Chapter 820 ILCS 130/1-12 (the “Act”); and

WHEREAS, the aforesaid Act requires that the City of O'Fallon investigate and ascertain
the prevailing rate of wages as defined in said Act for laborers, mechanics and other workers in
the locality of said City of O'Fallon employed in performing construction of public works for
said City of O'Fallon.

NOW, THEREFORE, Be it resolved by the Mayor and City Council of the City of
O’Fallon, St. Clair County, Illinois as follows:

SECTION 1: To the extent and as required by “An act regulating wages of laborers,
mechanics, and other workers employed in any public works by the state, county, city or any
public body or any political subdivision or by anyone under contract for public works”, approved
June 26, 1941, as amended, the general prevailing rate of wages in this locality for laborers,
mechanics, and other workers engaged in construction of public works coming under the
jurisdiction of the City of O'Fallon is hereby ascertained to be the same as the prevailing rate of
wages for construction work in the St. Clair County areas as determined by the Department of
Labor of the State of Illinois as of June 1, 2015, a copy of that determination being attached
hereto and incorporated herein by reference, and marked as Exhibit “A”. The definition of any
terms appearing in this Resolution which are also used in aforesaid Act shall be the same as in
said Act.

SECTION 2: Nothing herein contained shall be construed to apply said general prevailing
wages as herein ascertained to any work or employment except public works construction of the
City of O'Fallon to the extent required by the aforesaid Act.

SECTION 3: The City Clerk shall publicly post or keep available for inspection by any
interested party in the City Clerk’s office this determination and any revisions of such prevailing
rate of wage.

SECTION 4: The City Clerk shall mail a copy of this determination to any employer, any
association of employers, and to any person or association of employees who have filed their
names and addresses, requesting copies of any determination stating the particular rates and the
particular class of workers whose wages will be affected by such rates.

SECTION 5. The City Clerk shall promptly file a certified copy of this Resolution with the
Department of Labor in the State of Illinois.

\tofallon.org\Profiles\CilyHaliimfain \mfdoc: i 2015\PrevailingWage2015 docx
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SECTION 6: The City Clerk shall cause to be published in a newspaper of general circulation
within the area that the determination of prevailing wages has been made. Said notice shall
conform substantially to the notice attached hereto. Such publications shall constitute notice that
this is the determination of the City of O'Fallon and is effective.

This Resolution shall become effective immediately upon its adoption, approval, by City Council
and publication as provided by law. -

Passed by the City Council this 15" day of June 2015.

Fhkdkh kv khhhkhbhhhkhhhbhdhhthhd

ATTEST: Approved by the Mayor this 15th day
(seal) sy . of June 2015.
e\CIAL S, 6‘-. .
0 A
Philip A. Goodwin, City b}efkﬁ%, 242 /4 ! Gary J#Graham, Mayor
\ @ “uE g

Published: June _ , 2015.

Sent to the Department of Labor:

\wofalion org\Pre ilyHall\mfair\D \midocs\R i 2015\PrevailingWage2015.docx
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Conciliation and Mediation Division: Prevailing Wage Act Page 1 of 1

IDOL ¢ Laws and Rules » Conciliation and Mediation Division » Prevailing Wage Act

Prevailing Wage Act

Requires contractor and subcontractor to pay laborers, workers and mechanics employed on public works projects, no less than the general
prevailing rate of wages (consisting of hourly cash wages plus fringe benefits) for work of similar character in the locality where the work is
performed.

Violators must pay workers the difference between the wage paid and the prevailing wage, and are subject to penalties and punitive damages. A
contractor or subcontractor found to have violated the Act on two occasions in a five year period may this be barred from public works projects for
four years. Contractors are required to post prevailing wage rates at job sites.

Contact Numbers

Prevailing Wage Information: (217) 782-1710
Prevailing Wage Certification: (618) 993-7271

Forms/Links

« Administrative Code, 56 Iil. Adm. Code 100 (Legislative Website)
e See the law, 820 ILCS 130/0.01-12 (Legislative Website)
s Prevailing Wage Complaint Form | Polish
¢ Public Works Contractor Information Form
View Current Rates

http://www.illinois.gov/idol/Laws-Rules/ CONMED/Pages/prevailing-wage-act.aspx 6/19/2015



820 ILCS 130/ Prevailing Wage Act. Page 1 of 14

Information maintained by the Legislative Reference Bureau
Updating the database of the lllinois Compiled Statutes (ILCS) is an ongoing process. Recent laws may not yet
be included in the ILCS database, but they are found on this site as Public Acts soon after they become law.
For information concerning the relationship between statutes and Public Acts, refer to the Guide.

Because the statute database is maintained primarily for legislative drafting purposes, statutory changes are
sometimes included in the statute database before they take effect. If the source note at the end of a Section of
the statutes includes a Public Act that has not yet taken effect, the version of the law that is currently in effect
may have already been removed from the database and you should refer to that Public Act to see the changes
made to the current law.

EMPLOYMENT
(820 ILCS 130/) Prevailing Wage Act.

(820 ILCS 130/0.01) (from Ch. 48, par. 39s-0.01)

Sec. 0.01. Short title. This Act may be cited as the
Prevailing Wage Act.
(Source: P.A. 86-1324.)

(820 ILCS 130/1) (from Ch. 48, par. 39s-1)

Sec. 1. It is the policy of the State of Illinois that a
wage of no less than the general prevailing hourly rate as
paid for work of a similar character in the locality in which
the work is performed, shall be paid to all laborers, workers
and mechanics employed by or on behalf of any and all public
bodies engaged in public works.

(Source: P.A. 83-443.)

(820 ILCS 130/2) (from Ch. 48, par. 39s-2)

Sec. 2. This Act applies to the wages of laborers,
mechanics and other workers employed in any public works, as
hereinafter defined, by any public body and to anyone under
contracts for public works. This includes any maintenance,
repair, assembly, or disassembly work performed on equipment
whether owned, leased, or rented.

As used in this Act, unless the context indicates
otherwise:

"public works" means all fixed works constructed or
demolished by any public body, or paid for wholly or in part
out of public funds. "Public works" as defined herein includes
all projects financed in whole or in part with bonds, grants,
loans, or other funds made available by or through the State
or any of its political subdivisions, including but not
limited to: bonds issued under the Industrial Project Revenue
Bond Act (Article 11, Division 74 of the Illinois Municipal
Code), the Industrial Building Revenue Bond Act, the Illinois
Finance Authority Act, the TIllinois  Sports Facilities
Authority Act, or the Build Illinois Bond Act; loans or other
funds made available pursuant to the Build Illinois Act; loans
or other funds made available pursuant ¢to the Riverfront
Development Fund under Section 10-15 of the River Edge
Redevelopment Zone Act; or funds from the Fund for Illinois'
Future under Section 6z-47 of the State Finance Act, funds for
school construction under Section 5 of the General Obligation
Bond Act, funds authorized under Section 3 of the School
Construction Bond Act, funds for school infrastructure under
Section 6z-45 of the State Finance Act, and funds for
transportation purposes under Section 4 of the General

hitp://www.ilga.gov/legislation/ilcs/ilcs3.asp? ActID=2405& ChapterID=68&Print=True 6/19/2015
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Obligation Bond Act. "Public works" also includes (1) all
projects financed in whole or in part with funds from the
Department of Commerce and Econcomic Opportunity under the
Illinois Renewable Fuels Development Program Act for which
there is no project labor agreement; (ii) all work performed
pursuant to a public private agreement under the Public
Private Agreements for the Illiana Expressway Act or the
Public-Private Agreements for the South Suburban Alirport Act;
and (iii) all projects undertaken under a public-private
agreement under the Public-Private Partnerships for
Transportation Act. "Public works" also includes all projects
at leased facility property used for airport purposes under
Section 35 of the Local Government Facility Lease Act. "Public
works" also includes the construction of a new wind power
facility by a business designated as a High Impact Business
under Section 5.5(a) (3)(E) of the Illinois Enterprise Zone
Act. "Public works" does not include work done directly by any
public utility company, whether or not done under public
supervision or direction, or paid for wholly or in part out of
public funds. "Public works" also includes any corrective
action performed pursuant to Title XVI of the Environmental
Protection Act for which payment from the Underground Storage
Tank Fund 1is requested. "Public works" does not include
projects undertaken by the owner at an owner-occupied single-
family residence or at an owner-occupied unit of a multi-

family residence. "Public works" does not include work
performed for soil and water conservation purposes on
agricultural lands, whether or not done under public

supervision or paid for wholly or in part out of public funds,
done directly by an owner or person who has legal control of
those lands.

"Construction" means all work on public works involving
laborers, workers or mechanics. This includes any malntenance,
repair, assembly, or disassembly work performed on equipment
whether owned, leased, or rented.

"TLocality" means the county where the physical work upon
public works is performed, except (1) that if there is not
available in the county a sufficient number of competent
skilled laborers, workers and mechanics to construct the
public works efficiently and properly, "locality" includes any
other county nearest the one in which the work or construction
is to be performed and from which such persons may be obtained
in sufficient numbers to perform the work and (2) that, with
respect to contracts for highway work with the Department of
Transportation of this State, "locality" may at the discretion
of the Secretary of the Department of Transportation be
construed to include two or more adjacent counties from which
workers may be accessible for work on such construction.

"Public body" means the State or any officer, board or
commission of the State or any political subdivision or
department thereof, or any institution supported in whole or
in part by public funds, and includes every county, city,
town, village, township, school district, irrigation, utility,
reclamation improvement or other district and every other
political subdivision, district or municipality of the state
whether such political subdivision, municipality or district
operates under a special charter or not.

The terms "general prevailing rate of hourly wages",
"general prevailing rate of wages" or '"prevailing rate of
wages" when used in this Act mean the hourly cash wages plus

http://www.ilga.gov/legislation/ilcs/ilcs3.asp? ActID=2405& ChapterID=68 & Print=True 6/19/2015



820 ILCS 130/ Prevailing Wage Act. Page 3 of 14

annualized fringe benefits for training and apprenticeship
programs approved by the U.S. Department of Labor, Bureau of
Bpprenticeship and Training, health and welfare, insurance,
vacations and pensions paid generally, in the locality in
which the work is being performed, to employees engaged in
work of a similar character on public works.

(Source: P.A. 97-502, eff. 8-23-11; 98-109, eff. 7-25-13; 98-
482, eff. 1-1-14; 98-740, eff. 7-16-14; 98-756, eff. 7-16-14.)

(820 ILCS 130/3) (from Ch. 48, par. 39s-3)

Sec. 3. Not less than the general prevailing rate of
hourly wages for work of a similar character on public works
in the locality in which the work is performed, and not less
than the general prevailing rate of hourly wages for legal
holiday and overtime work, shall be paid to all Ilaborers,
workers and mechanics employed by or on behalf of any public
body engaged in the construction or demolition of public
works. This includes any maintenance, repair, assembly, or
disassembly work performed on equipment whether owned, leased,
or rented. Only such laborers, workers and mechanics as are
directly employed by contractors or subcontractors in actual
construction work on the site of the building or construction
job, and laborers, workers and mechanics engaged in the
transportation of materials and equipment to or from the site,
but not including the transportation by the sellers and
suppliers or the manufacture or processing of materials or
equipment, in the execution of any contract or contracts for
public works with any public body shall be deemed to be
employed upon public works. The wage for a tradesman
performing maintenance 1is equivalent to that of a tradesman
engaged in construction or demolition.

(Source: P.A. 95-341, eff. 8-21-07; 96-186, eff. 1-1-10.)

(820 ILCS 130/4) (from Ch. 48, par. 39s-4)

Sec. 4. BAscertaining prevailing wage.

(a) The public body awarding any contract for public work
or otherwise undertaking any public works, shall ascertain the
general prevailing rate of hourly wages in the locality in
which the work is to be performed, for each craft or type of
worker or mechanic needed to execute the contract, and where
the public body performs the work without letting a contract
therefor, shall ascertain the prevailing rate of wages on a
per hour basis in the locality, and such public body shall
specify in the resolution or ordinance and in the call for
bids for the contract, that the general prevailing rate of
wages in the locality for each craft or type of worker or
mechanic needed to execute the contract or perform such work,
also the general prevailing rate for legal holiday and
overtime work, as ascertained by the public body or by the
Department of Labor shall be paid for each craft or type of
worker needed to execute the contract or to perform such work,
and it shall be mandatory upon the contractor to whom the
contract is awarded and upon any subcontractor under him, and
where the public body performs the work, upon the public body,
to pay not less than the specified rates to all laborers,
workers and mechanics employed by them in the execution of the
contract or such work; provided, however, that if the public
body desires that the Department of Labor ascertain the
prevailing rate of wages, it shall notify the Department of

hitp://www.ilga.gov/legislation/iles/ilcs3.asp? ActID=2405& ChapterI D=68&Print=True 6/19/2015



820 ILCS 130/ Prevailing Wage Act. Page 4 of 14

Labor to ascertain the general prevailing rate of hourly wages
for work under contract, or for work performed by a public
body without letting a contract as required in the locality in
which the work is to be performed, for each craft or type of
worker or mechanic needed to execute the contract or project
or work to be performed. Upon such notification the Department
of Labor shall ascertain such general prevailing rate of
wages, and certify the prevailing wage to such public body.

(a-1) The public body or other entity awarding the
contract shall <cause to be inserted 1in the project
specifications and the contract a stipulation to the effect
that not less than the prevailing rate of wages as found by
the public body or Department of Labor or determined by the
court on review shall be paid to all laborers, workers and
mechanics performing work under the contract.

(a=2) When a public body or other entity covered by this
Act has awarded work to a contractor without a public bid,
contract or project specification, such public body or other
entity shall comply with subsection (a-1) by providing the
contractor with written notice on the purchase order related
to the work to be done or on a separate document indicating
that not less than the prevailing rate of wages as found by
the public body or Department of Labor or determined by the
court on review shall be paid to all laborers, workers, and
mechanics performing work on the project.

(a-3) Where a complaint 1is made and the Department of
Labor determines that a violation occurred, the Department of
Labor shall determine if proper written notice under this
Section 4 was given. If proper written notice was not provided
to the contractor by the public body or other entity, the
Department of Labor shall order the public body or other
entity to pay any interest, penalties or fines that would have
been owed by the contractor 1if proper written notice were
provided. The failure by a public body or other entity to
provide written notice does not relieve the contractor of the
duty to comply with the prevailing wage rate, nor of the
obligation to pay any back wages, as determined under this
Act. For the purposes of this subsection, back wages shall be
limited to the difference between the actual amount paid and
the prevailing rate of wages required to be paid for the
project. The failure of a public body or other entity to
provide written notice under this Section 4 does not diminish
the right of a laborer, worker, or mechanic to the prevailing
rate of wages as determined under this Act.

(b) It shall also be mandatory upon the contractor to whom
the contract 1is awarded to insert into each subcontract and
into the project specifications for each subcontract a written
stipulation to the effect that not less than the prevailing
rate of wages shall be paid to all laborers, workers, and
mechanics performing work under the contract. Tt shall also be
mandatory upon each subcontractor to cause to be inserted into
each lower tiered subcontract and into the project
specifications for each lower tiered subcontract a stipulation
to the effect that not less than the prevailing rate of wages
shall be paid to all laborers, workers, and mechanics
performing work under the contract. A contractor or
subcontractor who fails to comply with this subsection (b) is
in violation of this Act.

(b-1) When a contractor has awarded work to a
subcontractor without a contract or contract specification,

http://www.ilga.gov/legislation/ilcs/ilcs3.asp?ActID=2405& ChapterID=68 & Print=True 6/19/2015



820 ILCS 130/ Prevailing Wage Act. Page 5 of 14

the contractor shall comply with subsection (b) by providing a
subcontractor with a written statement indicating that not
less than the prevailing rate of wages shall be paid to all
laborers, workers, and mechanics performing work on the
project. A contractor or subcontractor who fails to comply
with this subsection (b-1) is in violation of this Act.

(b-2) Where a complaint is made and the Department of
Labor determines that a violation has occurred, the Department
of Labor shall determine if proper written notice under this
Section 4 was given. If proper written notice was not provided
to the subcontractor by the contractor, the Department of
Labor shall order the contractor to pay any interest,
penalties, or fines that would have Dbeen owed by the
subcontractor if proper written notice were provided. The
failure by a contractor to provide written notice to a
subcontractor does not relieve the subcontractor of the duty
to comply with the prevailing wage rate, nor of the obligation
to pay any back wages, as determined under this Act. For the
purposes of this subsection, back wages shall be limited to
the difference between the actual amount paid and the
prevailing rate of wages required for the project. However, if
proper written notice was not provided to the contractor by
the public body or other entity under this Section 4, the
Department of Labor shall order the public body or other
entity to pay any interest, penalties, or fines that would
have been owed by the subcontractor 1if proper written notice
were provided. The failure by a public body or other entity to
provide written notice does not relieve the subcontractor of
the duty to comply with the prevailing wage rate, nor of the
obligation to pay any back wages, as determined under this
Act. For the purposes of this subsection, back wages shall be
limited to the difference between the actual amount paid and
the prevailing rate of wages required for the project. The
failure to provide written notice by a public body, other
entity, or contractor does not diminish the right of a
laborer, worker, or mechanic to the prevailing rate of wages
as determined under this Act.

(c) A public body or other entity shall also require in
all contractor's and subcontractor's bonds that the contractor
or subcontractor include such provision as will guarantee the
faithful performance of such prevailing wage clause as
provided by contract or other written instrument. All bid
specifications shall list the specified rates to all laborers,
workers and mechanics in the locality for each craft or type
of worker or mechanic needed to execute the contract.

(d) If the Department of Labor revises the prevailing rate
of hourly wages to be paid by the public body or other entity,
the revised rate shall apply to such contract, and the public
body or other entity shall be responsible to notify the
contractor and each subcontractor, of the revised rate.

The public body or other entity shall discharge its duty
to notify of the revised rates by 1inserting a written
stipulation in all contracts or other written instruments that
states the prevailing rate of wages are revised by the
Department of Labor and are available on the Department's
official website. This shall be deemed to be proper
notification of any rate changes under this subsection.

(e) Two or more investigatory hearings under this Section
on the issue of establishing a new prevailing wage
classification for a particular craft or type of worker shall

http://www.ilga.gov/legislation/ilcs/ilcs3.asp? ActID=2405& ChapterID=68&Print=True 6/19/2015



820 ILCS 130/ Prevailing Wage Act. Page 6 of 14

be consolidated in a single hearing before the Department.
Such consolidation shall occur whether each separate
investigatory hearing is conducted by a public body or the
Department. The party requesting a consolidated investigatory
hearing shall have the burden of establishing that there is no
existing prevailing wage classification for the particular
craft or type of worker in any of the localities under
consideration.

(£) It shall be mandatory wupon the contractor or
construction manager to whom a contract for public works is
awarded to post, at a location on the project site of the
public works that is easily accessible to the workers engaged
on the project, the prevailing wage rates for each craft or
type of worker or mechanic needed to execute the contract or
project or work to be performed. In lieu of posting on the
project site of the public works, a contractor which has a
business location where laborers, workers, and mechanics
regularly visit may: (1) post in a conspicuous location at
that business the current prevailing wage rates for each
county in which the contractor is performing work; or (2)
provide such laborer, worker, or mechanic engaged on the
public works project a written notice indicating the
prevailing wage rates for the public works project. A failure
to post or provide a prevailing wage rate as required by this
Section is a violation of this Act.

(Source: P.A. 96-437, eff. 1-1-10; 97-964, eff. 1-1-13.)

(820 ILCS 130/5) (from Ch. 48, par. 39s-5)

Sec. 5. Certified payroll.

(a) Any contractor and each subcontractor who participates
in public works shall:

(1) make and keep, for a period of not less than 3
years from the date of the last payment made before
January 1, 2014 (the effective date of Public Act 98-328)
and for a period of 5 years from the date of the last
payment made on or after January 1, 2014 (the effective
date of Public Act 98-328) on a contract or subcontract
for public works, records of all laborers, mechanics, and
other workers employed by them on the project; the records

shall include (i) the worker's name, (ii) the worker's
address, (111i) the worker's telephone nunber when
available, (iv) the worker's social security number, (v)
the worker's classification or classifications, (vi) the
worker's gross and net wages paid in each pay period,
(vii) the worker's number of hours worked each day, (viii)
the worker's starting and ending times of work each day,
(ix) the worker's hourly wage rate, (x) the worker's
hourly overtime wage rate, (xi) the worker's hourly fringe
benefit rates, (xii) the name and address of each fringe
benefit fund, (xiii) the plan sponsor of each fringe

benefit, if applicable, and (xiv) the plan administrator
of each fringe benefit, if applicable; and
(2) no later than the 15th day of each calendar month

file a certified payroll for the immediately preceding
month with the public body in charge of the project. A
certified payroll must be filed for only those calendar
months during which construction on a public works project
has occurred. The certified payroll shall consist of a
complete copy of the records identified in paragraph (1)
of this subsection (a), but may exclude the starting and

http://www.ilga.gov/legislation/ilcs/ilcs3.asp? ActID=2405& ChapterID=68&Print=True 6/19/2015



820 ILCS 130/ Prevailing Wage Act. Page 7 of 14

ending times of work each day. The certified payroll shall
be accompanied by a statement signed by the contractor or
subcontractor or an officer, employee, or agent of the
contractor or subcontractor which avers that: (i) he or
she has examined the certified payroll records required to
be submitted by the Act and such records are true and

accurate; (ii) the hourly rate paid to each worker is not
less than the general prevailing rate of hourly wages
required by this Act; and (iii) the contractor or

subcontractor is aware that filing a certified payroll

that he or she knows to be false is a Class A misdemeanor.

A general contractor is not prohibited from relying on the

certification of a lower tier subcontractor, provided the

general contractor does not knowingly rely upon a

subcontractor's false certification. Any contractor or

subcontractor subject to this Act and any officer,
employee, or agent of such contractor or subcontractor
whose duty as such officer, employee, or agent it 1s to
file such certified payroll who willfully fails to file
such a certified payroll on or before the date such
certified payroll 1s required by this paragraph to be
filed and any person who willfully files a false certified
payroll that is false as to any material fact 1is in
violation of this Act and guilty of a Class A misdemeanor.

The public body in charge of the project shall keep the

records submitted in accordance with this paragraph (2) of

subsection (a) before January 1, 2014 (the effective date

of Public Act 98-328) for a period of not less than 3

years, and the records submitted in accordance with this

paragraph (2) of subsection (a) on or after January 1,

2014 (the effective date of Public Act 98-328) for a

period of 5 years, from the date of the last payment for

work on a contract or subcontract for public works. The
records submitted in accordance with this paragraph (2) of
subsection (a) shall be considered public records, except
an employee's address, telephone number, and social
security number, and made available in accordance with the

Freedom of Information Act. The public body shall accept

any reasonable submissions by the contractor that meet the

requirements of this Section.

A contractor, subcontractor, or public body may retain
records required under this Section in paper or electronic
format.

(b) Upon 7 business days' notice, the contractor and each
subcontractor shall make available for inspection and copying
at a location within this State during reasonable hours, the
records identified in paragraph (1) of subsection (a) of this
Section to the public body in charge of the project, its
officers and agents, the Director of Labor and his deputies
and agents, and to federal, State, or local law enforcement
agencies and prosecutors.

(c) A contractor or subcontractor who remits contributions
to fringe benefit funds that are Jointly maintained and
jointly governed by one or more employers and one or more
labor organizations in accordance with the federal Labor
Management Relations Act shall make and keep certified payroll
records that include the information required under items (i)
through (viii) of paragraph (1) of subsection (a) only.
However, the information required under items (ix) through
(xiv) of paragraph (1) of subsection (a) shall be required for
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any contractor or subcontractor who remits contributions to a
fringe benefit fund that is not jointly maintained and jointly
governed by one or more employers and one or more labor
organizations in accordance with the federal Labor Management
Relations Act.

(Source: P.A. 97-571, eff. 1-1-12; 98-328, eff. 1-1-14; 98-
482, eff. 1-1-14; 98-756, eff. 7-16-14.)

(820 ILCS 130/5.1)

Sec. 5.1. Electronic database. Subject to appropriation,
the Department shall develop and maintain an electronic
database capable of accepting and retaining certified payrolls
submitted under this Act. The database shall accept certified
payroll forms provided by the Department that are fillable and
designed to accept electronic signatures.

(Source: P.A. 98-482, eff. 1-1-14.)

(820 ILCS 130/6) (from Ch. 48, par. 39s-6)

Sec. 6. Any officer, agent or representative of any public
body who wilfully violates, or willfully fails to comply with,
any of the provisions of this Act, and any contractor or
subcontractor, and any officer, employee, or agent thereof,
who as such officer, employee, or agent, has a duty to create,
keep, maintain, or produce any record or document required by
this Act to be created, kept, maintained, or produced who
willfully fails to create, keep, maintain, or produce such
record or document as or when required by this Act, is guilty
of a Class A misdemeanor.

The Department of Labor shall inquire diligently as to any
violation of this Act, shall institute actions for penalties
herein prescribed, and shall enforce generally the provisions
of this Act. The Attorney General shall prosecute such cases
upon complaint by the Department or any interested person.
(Source: P.A. 97-571, eff. 1-1-12.)

(820 ILCS 130/7) (from Ch. 48, par. 39s-7)

Sec. 7. The finding of the public body awarding the
contract or authorizing the work or the Department of Labor
ascertaining and declaring the general prevailing rate of
hourly wages shall be final for all purposes of the contract
for public work then being considered, unless reviewed under
the provisions of this Act. Nothing in this Act, however,
shall be construed to prohibit the payment to any laborer,
worker or mechanic employed on any public work, as aforesaid,
of more than the prevailing rate of wages; provided further
that nothing in this Act shall be construed to limit the hours
of work which may be performed by any person in any particular
period of time.

(Source: P.A. 81-992.)

(820 ILCS 130/8) (from Ch. 48, par. 39s-8)

Sec. 8. In the event the public body authorizing the work
or the Department of Labor 1s wunable to ascertain the
prevailing rate of wage of any class of work required to Dbe
performed under the proposed contract, it is the duty of the
Department of Labor where the determination of said prevailing
rate has been referred to it to so notify the public body
authorizing the proposed work, and it 1is the duty of the
public body in either case to state the fact of inability to
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ascertain said prevailing rate in its resolution, ordinance or
notice for bids in which event the clause specifying the
prevailing wage as to such class of work may be excluded from
the contract unless such wage may be determined by the court
on appeal as provided by this Act.

(Source: Laws 1957, p. 2662.)

(820 ILCS 130/9) (from Ch. 48, par. 39s-9)

Sec. 9. To effectuate the purpose and policy of this Act
each public body shall, during the month of June of each
calendar year, investigate and ascertain the prevailing rate
of wages as defined in this Act and publicly post or keep
available for inspection by any interested party in the main
office of such public body its determination of such
prevailing rate of wage and shall promptly file, no later than
July 15 of each year, a certified copy thereof in the office
of the Illinois Department of Labor.

The Department of Labor shall during the month of June of
each calendar year, investigate and ascertain the prevailing
rate of wages for each county in the State. If a public body
does not investigate and ascertain the prevailing rate of
wages during the month of June as required by the previous
paragraph, then the prevailing rate of wages for that public
body shall be the rate as determined by the Department under
this paragraph for the county in which such public body is
located.

Where the Department of Labor ascertains the prevailing
rate of wages, it is the duty of the Department of Labor
within 30 days after receiving a notice from the public body
authorizing the proposed work, to conduct an investigation to
ascertain the prevailing rate of wages as defined in this Act
and such investigation shall be conducted in the locality in
which the work is to be performed. The Department of Labor
shall send a certified copy of its findings to the public body
authorizing the work and keep a record of its findings
available for inspection by any interested party in the office
of the Department of Labor at Springfield.

The public body except for the Department of
Transportation with respect to highway contracts shall within
30 days after filing with the Department of Labor, or the
Department of Labor shall within 30 days after filing with
such public body, publish in a newspaper of general
circulation within the area that the determination 1is
effective, a notice of its determination and shall promptly
mail a copy of its determination to any employer, and to any
association of employers and to any person or association of
employees who have filed their names and addresses, requesting
copies of any determination stating the particular rates and
the particular class of workers whose wages will be affected
by such rates.

At any time within 30 days after the Department of Labor
has published on its official web site a prevailing wage
schedule, any person affected thereby may object in writing to
the determination or such part thereof as they may deen
objectionable by filing a written notice with the public body
or Department of Labor, whichever has made such determination,
stating the specified grounds of the objection. It shall
thereafter be the duty of the public body or Department of
Labor to set a date for a hearing on the objection after
giving written notice to the objectors at least 10 days before
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the date of the hearing and said notice shall state the time
and place of such hearing. Such hearing by a public body shall
be held within 45 days after the objection is filed, and shall
not be postponed or reset for a later date except upon the
consent, in writing, of all the objectors and the public body.
If such hearing is not held by the public body within the time
herein specified, the Department of Labor may, upon request of
the objectors, conduct the hearing on behalf of the public
body.

The public body or Department of Labor, whichever has made
such determination, is authorized in its discretion to hear
each written objection filed separately or consolidate for
hearing any one or more written objections filed with them. At
such hearing the public body or Department of Labor shall
introduce in evidence the investigation it instituted which
formed the basis of its determination, and the public body or
Department of Labor, or any 1interested objectors may
thereafter introduce such evidence as 1is material to the
issue. Thereafter, the public body or Department of Labor,
must rule upon the written objection and make such final
determination as it believes the evidence warrants, and
promptly file a certified copy of its final determination with
such public body, and serve a copy by personal service or
registered mail on all parties to the proceedings. The final
determination by the Department of Labor or a public body
shall be rendered within 30 days after the conclusion of the
hearing.

If proceedings to review judicially the final
determination of the public body or Department of Labor are
not instituted as hereafter provided, such determination shall
be final and binding.

The provisions of the Administrative Review Law, and all
amendments and modifications thereof, and the rules adopted
pursuant thereto, shall apply to and govern all proceedings
for the judicial review of final administrative decisions of
any public body or the Department of Labor hereunder. The term
"administrative decision” is defined as in Section 3-101 of
the Code of Civil Procedure.

Bppeals from all final orders and judgments entered by the
court in review of the final administrative decision of the
public body or Department of Labor, may be taken by any party
to the action.

Any proceeding in any court affecting a determination of
the Department of Labor or public body shall have priority in
hearing and determination over all other civil proceedings
pending in said court, except election contests.

In all reviews or appeals under this Act, it shall be the
duty of the Attorney General to represent the Department of
Labor, and defend its determination. The Attorney General
shall not represent any public body, except the State, in any
such review or appeal.

(Source: P.A. 98-173, eff. 1-1-14.)

(820 ILCS 130/10) (from Ch. 48, par. 39s-10)

Sec. 10. The presiding officer of the public body, or his
or her authorized representative and the Director of the
Department of Labor, or his or her authorized representative
may interview workers, administer oaths, take or cause to be
taken the depositions of witnesses, and require by subpoena
the attendance and testimony of witnesses, and the production
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of all books, records, and other evidence relative to the
matter under investigation or hearing. Such subpoena shall be
signed and issued by such presiding officer or his or her
authorized representative, or the Director or his or her
authorized representative.

Upon request by the Director of Labor or his or her
deputies or agents, records shall be copied and submitted for
evidence at no cost to the Department of Labor. Every employer
upon request shall furnish to the Director or his or her
authorized representative, on demand, a sworn statement of the
accuracy of the records. Any employer who refuses to furnish a
sworn statement of the records is in violation of this Act.

In case of failure of any person to comply with any
subpoena lawfully issued under this section or on the refusal
of any witness to produce evidence or to testify to any matter
regarding which he or she may be lawfully interrogated, it is
the duty of any circuit court, wupon application of such
presiding officer or his or her authorized representative, or
the Director or his or her authorized representative, to
compel obedience by proceedings for contempt, as in the case
of disobedience of the requirements of a subpoena issued by
such court or a refusal to testify therein. Such presiding
officer and the Director may certify to official acts.

(Source: P.A. 93-38, eff. 6-1-04.)

(820 ILCS 130/11) (from Ch. 48, par. 39s-11)

Sec. 11. No public works project shall be instituted
unless the provisions of this Act have been complied with. The
provisions of this Act shall not be applicable to Federal
construction projects which require a prevailing wage
determination by the United States Secretary of Labor. The
Illinois Department of Labor represented by the Attorney
General is empowered to sue for injunctive relief against the
awarding of any contract or the continuation of work under any
contract for public works at a time when the prevailing wage
prerequisites have not been met. Any contract for public works
awarded at a time when the prevailing wage prerequisites had
not been met shall be void as against public policy and the
contractor is prohibited from recovering any damages for the
voiding of the contract or pursuant to the terms of the
contract. The contractor is limited to a claim for amounts
actually paid for labor and materials supplied to the public
body. Where objections to a determination of the prevailing
rate of wages or a court action relative thereto is pending,
the public body shall not continue work on the project unless
sufficient funds are available to pay increased wages 1if such
are finally determined or unless the Department of Labor
certifies such determination of the prevailing rate of wages
as correct.

Any laborer, worker or mechanic employed by the contractor
or by any sub-contractor under him who is paid for his
services in a sum less than the stipulated rates for work done
under such contract, shall have a right of action for whatever
difference there may be between the amount so paid, and the
rates provided by the contract together with costs and such
reasonable attorney's fees as shall be allowed by the court.
Such contractor or subcontractor shall also be liable to the
Department of Labor for 20% of such underpayments and shall be
additionally liable to the laborer, worker or mechanic for
punitive damages in the amount of 2% of the amount of any such
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penalty to the State for wunderpayments for each month
following the date of payment during which such underpayments
remain unpaid. Where a second or subsequent action to recover
underpayments is brought against a contractor or subcontractor
and the contractor or subcontractor 1is found 1liable for
underpayments to any laborer, worker, or mechanic, the
contractor or subcontractor shall also be liable to the
Department of Labor for 50% of the underpayments payable as a
result of the second or subsequent action, and shall Dbe
additionally liable for 5% of the amount of any such penalty
to the State for underpayments for each month following the
date of payment during which the underpayments remain unpaid.
The Department shall also have a right of action on behalf of
any individual who has a right of action under this Section.
An action brought to recover same shall be deemed to be a suit
for wages, and any and all judgments entered therein shall
have the same force and effect as other judgments for wages.
The action shall be brought within 5 years from the date of
the failure to pay the wages or compensation. At the request
of any laborer, workman or mechanic employed by the contractor
or by any subcontractor under him who is paid less than the
prevailing wage rate required by this Act, the Department of
Labor may take an assignment of such wage claim in trust for
the assigning laborer, workman or mechanic and may bring any
legal action necessary to collect such claim, and the
contractor or subcontractor shall be required to pay the costs
incurred in collecting such claim.

(Source: P.A. 98-328, eff. 1-1-14.)

(820 ILCS 130/11la) (from Ch. 48, par. 39s-1lla)

Sec. lla. The Director of the Department of Labor shall
publish in the Illinois Register no less often than once each
calendar quarter a list of contractors or subcontractors found
to have disregarded their obligations to employees under this
Act. The Department of Labor shall determine the contractors
or subcontractors who, on 2 separate occasions within 5 years,
have been determined to have violated the provisions of this
Act. Upon such determination the Department shall notify the
violating contractor or subcontractor. Such contractor or
subcontractor shall then have 10 working days to request a
hearing by the Department on the alleged violations. Failure
to respond within the 10 working day period shall result in
automatic and immediate placement and publication on the list.
If the contractor or subcontractor requests a hearing within
the 10 working day period, the Director shall set a hearing on
the alleged violations. Such hearing shall take place no later
than 45 calendar days after the receipt by the Department of
Labor of the request for a hearing. The Department of Labor is
empowered to promulgate, adopt, amend and rescind rules and
regulations to govern the hearing procedure. No contract shall
be awarded to a contractor or subcontractor appearing on the
list, or to any firm, corporation, partnership or association
in which such contractor or subcontractor has an interest
until 4 years have elapsed from the date of publication of the
list containing the name of such contractor or subcontractor.

A contractor or subcontractor convicted or found guilty
under Section 5 or 6 of this Act shall be subject to an
automatic and immediate debarment, thereafter prohibited from
participating in any public works project for 4 years, with no
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right to a hearing.
(Source: P.A. 97-571, eff. 1-1-12.)

(820 ILCS 130/11b)

Sec. 1l1lb. Discharge or discipline of "whistle blowers"
prohibited.

(a) No person shall discharge, discipline, or in any other
way discriminate against, or cause to Dbe discharged,
disciplined, or discriminated against, any employee or any
authorized representative of employees by reason of the fact
that the employee or representative has filed, instituted, or
caused to be filed or instituted any proceeding under this
Act, or has testified or is about to testify in any proceeding
resulting from the administration or enforcement of this Act,
or offers any evidence of any violation of this Act.

(b) Any employee or a representative of employees who
believes that he has Dbeen discharged, disciplined, or
otherwise discriminated against by any person in violation of
subsection (a) of this Section may, within 30 days after the
alleged violation occurs, apply to the Director of Labor for a
review of the discharge, discipline, or alleged
discrimination. A copy of the application shall be sent to the
person who allegedly committed the violation, who shall be the
respondent. Upon receipt of an application, the Director shall
cause such investigation to be made as he or she deems
appropriate. The investigation shall provide an opportunity
for a public hearing at the request of any party to the review
to enable the parties to present information relating to the
alleged violation. The parties shall be given written notice
of the time and place of the hearing at least 5 days before
the hearing. Upon receiving the report of the investigation,
the Director shall make findings of fact. If the Director
finds that a violation did occur, he or she shall issue a
decision incorporating his or her findings and requiring the
party committing the violation to take such affirmative action
to abate the violation as the Director deems appropriate,
including, but not limited to, the rehiring or reinstatement
of the employee or representative of employees to his or her
former position and compensating him or her for the time he or
she was unemployed. The party committing the violation shall
also be liable to the Department of Labor for a penalty of
$5,000 for each violation of this Section. If the Director
finds that there was no violation, he or she shall issue an
order denying the application. An order issued by the Director
under this Section shall be subject to judicial review under
the Administrative Review Law.

(c) The Director shall adopt rules implementing this
Section 1in accordance with the Illinois Administrative
Procedure Act.

(Source: P.A. 94-488, eff. 1-1-06.)

(820 ILCS 130/12) (from Ch. 48, par. 39s-12)

Sec. 12. If any section, sentence, clause or part of this
act, 1is for any reason held to be unconstitutional, such
decision shall not affect the remaining portions of this act.
The General Assembly hereby declares that it would have passed
this Act, and each section, sentence, clause, or part thereof,
irrespective of the fact that one or more sections, sentences,
clauses, or parts might be declared unconstitutional.

(Source: Laws 1941, vol. 1, p. 703.)
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General Fund

Cash on Hand as of 5/31/15

3 mos. operating reserve

10% emergency reserve
Obligated Transfers Budget 2016

Ambulance

Cash on Hand as of 5/31/15
3 mos. operating reserve
10% emergency reserve

Fire

Cash on Hand as of 5/31/15

3 mos. operating reserve

10% emergency reserve
Obligated Transfers Budget 2016

Parks

Cash on Hand as of 5/31/15

3 mos. operating reserve

10% emergency reserve
Obligated Transfers Budget 2016

Prop S

Cash on Hand as of 5/31/15

3 mos. operating reserve

10% emergency reserve
Obligated Transfers Budget 2016

MFT

Cash on Hand as of 5/31/15

3 mos. operating reserve

10% emergency reserve
Obligated Transfers Budget 2016

9,537,168.59
(3,940,916.25)

(953,716.86)
(1,893,400.00)

W N n

2,749,135.48

3,201,067.72
(624,338.75)
(320,106.77)

w|n n n

2,256,622.20

2,836,800.81
(480,190.00)
(283,680.08)
(177,295.00)

wiwn n-nn

1,895,635.73

1,950,408.36
(955,886.25)
(195,040.84)
(272,235.00)

W nnWn

527,246.27

3,011,695.36
(457,250.00)
(301,169.54)
(991,360.00)

W nunWn

1,261,915.82

3,582,005.27
(473,750.00)
(358,200.53)
(1,094,000.00)

Wi n nn

1,656,054.74

Treasurer's Report
Cash Reserve Balance of Major Funds

Water

Cash on Hand as of 5/31/15

3 mos. operating reserve

10% emergency reserve
Obligated Transfers Budget 2016

Sewer

Cash on Hand as of 5/31/15

3 mos. operating reserve

10% emergency reserve
Obligated Transfers Budget 2016

Library

Cash on Hand as of 5/31/15

3 mos. operating reserve

10% emergency reserve
Obligated Transfers Budget 2016

Hotel/Motel

Cash on Hand as of 5/31/15

3 mos. operating reserve

10% emergency reserve
Obligated Transfers Budget 2016

Park Land Fund Subdivision
Cash on Hand as of 5/31/15
3 mos. operating reserve
10% emergency reserve

Annex Fees

Cash on Hand as of 5/31/15
3 mos. operating reserve
10% emergency reserve

Strategic Plan Fund***
Cash on Hand as of 5/31/15

**#*ncludes proceeds from Ameren's settlement, sale of cell tower, Kyle Road property & $200K Menards
Note: 3 mos operating reserve calculated by using FY 2016 budget

*(Some 3 mos reserve amounts adjusted to reflect "normal" expenses, not extraordinary- reduced by transfer from reserve amount)

5,234,220.80

(2,486,265.00) *

(523,422.08)

(1,220,065.00)

wiwn nun n

1,004,468.72

2,638,315.48

(1,425,037.50) *

(263,831.55)

(1,678,150.00)

w|wn n nn

(728,703.57)

1,755,717.98
(285,767.50) *
(175,571.80)

(1,250,000.00)

| n nn

44,378.68

771,685.58
(234,057.50)

(77,168.56)
(195,930.00)

W n-nn

264,529.52

260,395.84
(7,512.50)
(26,039.58)

w|n n un

226,843.76

760,554.30
(37,500.00)
(76,055.43)

n|n n n

1,293,997.74

812,900.21
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